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Retirement 

401(a) Money Purchase Plan – All Directors are immediately enrolled in the 401(a) Money 
Purchase Plan, administered by Fidelity.  
 
3% of the Director’s mandatory 7.65% contributions are paid by the District leaving the Director 
to only pay 4.65%. The District also contributes a first layer match of 7.65%, for a total of 10.65%. 
Following completion of one year of service, the District contributes a second layer of an additional 
6.0%. The District’s contributions are 100% vested, except for the second layer contribution which 
is vested at five years of credited service. 
 
457(b) Deferred Compensation Plan – The District offers a voluntary 457(b) deferred 
compensation plan to Directors through Fidelity, with a match up to $125 per pay period (up to 
$3,250 per plan year). Annual limits determined by the IRS. The District’s matching contributions 
are 100% vested. 
 
Life/Accidental Death & Dismemberment (AD&D) Insurance 

Basic Life Insurance and AD&D are provided at no cost to Directors. Coverage is a $25,000 flat 
amount. Supplemental life insurance and AD&D are available for purchase through the District’s 
plan. 
 
Health Insurance & Benefits 

Medical, Dental and Vision Insurance 

Directors are offered medical, dental, and vision insurance coverage for themselves and their 
dependents.  

 

  COVERAGE Monthly   
Premiums 

Monthly      
District Cost 
Share 

Monthly 
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Anthem Blue Cross Prudent Buyer 
Classic (PPO Plan)       

  Active Employee Only $822.46  $822.46  $0.00  
  Active Employee + 1 Dep $1,644.92  $1,562.67  $82.25  
  Active Employee + 2 or more Dep $2,179.52  $2,070.54  $108.98  
Anthem Blue Cross Prudent Buyer 
Advantage (PPO Plan)       

  Active Employee Only $723.77  $723.77  $0.00  
  Active Employee + 1 Dep $1,447.54  $1,375.16  $72.38  
  Active Employee + 2 or more Dep $1,917.99  $1,822.09  $95.90  
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Anthem Blue Cross California Care (HMO 
Plan)       

  Employee Only $1,029.75  $1,029.75  $0.00  
  Employee + 1 Dep $2,059.50  $1,956.52  $102.98  
  Employee + 2 or more Dep $2,728.84  $2,592.40  $136.44  
Kaiser Traditional HMO w/Chiro       
  Employee Only $740.13  $740.13  $0.00  
  Employee + 1 Dep $1,480.26  $1,406.25  $74.01  
  Employee + 2 or more Dep $2,057.56  $1,954.68  $102.88  
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Anthem Blue Cross - Consumer Driven 
Health Plan (CDHP)       

  Employee Only $657.96  $657.96  $0.00  
  Employee + 1 Dep $1,315.92  $1,250.12  $65.80  
  Employee + 2 or more Dep $1,743.59  $1,656.41  $87.18  
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Delta Dental (PPO Plan)       
(100/20/80%)       
  Employee Only $46.23  $46.23  $0.00  
  Employee + 1 Dep $96.37  $77.10  $19.27  
  Employee + 2 or more Dep $160.46  $128.37  $32.09  
Delta Care (HMO Plan)       
(100/20/80%)       
  Employee Only $29.19  $29.19  $0.00  
  Employee + 1 Dep $45.36  $36.29  $9.07  
  Employee + 2 or more Dep $64.72  $51.78  $12.94  
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Vision Service Plan (VSP)        
(100%)       
  Employee and Dependents $18.56  $18.56  $0.00  

 

Flexible Spending Account (FSA) 

The District offers two types of flexible spending accounts: Healthcare FSA and Dependent Care 
FSA. The FSA allows money to be set aside – before it’s taxed – through payroll deductions and 
can be used on qualifying healthcare or dependent care expenses. These deductions are taken 
before taxes, reducing the total taxable income. 

NOTE: The provisions of this post do not constitute an expressed or implied contract. Any 
provision contained in this posting may be modified and/or revoked without notice. 


